ANALYSIS
This ordinance amends Chapter 5.44 (Additional Employment and
Compensation) of Title 5 — Personnel, to add Section 5.44.170 (Outside Employment for
the Board of Supervisors), which restricts members of the Board of Supervisors from

earning compensation from outside employment in order to promote public trust.

Very truly yours,

RODRIGO A. CASTRO-SILVA
County Counsel

By
SUMAKO MCCALLUM
Senior Deputy County Counsel
Board Liaison Division
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ORDINANCE NO.

An ordinance adding 5.44.170 (Outside Employment for the Board of
Supervisors) to Title 5 — Personnel, to restrict members of the Board of Supervisors
from earning compensation from outside employment to promote public trust.

The Board of Supervisors of the County of Los Angeles ordains as follows:

SECTION 1. Section 5.44.170 is hereby added to read as follows:

5.44.170 — Outside Employment for the Board of Supervisors

A. A member of the County of Los Angeles Board of Supervisors shall not
receive any compensation for services they provide other than that compensation
provided for by the County Charter.

B. A member of the County of Los Angeles Board of Supervisors shall not:
(1) receive compensation for affiliating with or being employed by a firm, partnership,
association, corporation, or other entity that provides professional services involving a
fiduciary relationship; or (2) permit that member's name to be used by any such firm,
partnership, association, corporation, or other entity. For purposes of this section,
"fiduciary" denotes an obligation to act in another person's best interests or for that
person's benefit, or a relationship of trust that one relies on the integrity, fidelity, and
judgment of another. Professional services involving a "fiduciary relationship™ may
include legal, real estate, consulting and advising, insurance, medicine, architecture, or

financial services.
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